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FTHEEREES The EOC Board

EAREEe e BRESIRIZEMIE  The EOC Board provides guidance on the overall strategies
3l - MEEAREZEEHTIHFEKRI6REE  of the EOC. The current Board is comprised of a Chairperson
AR MR EAEERTHRETEES  and 16 Members. They are all appointed by the Chief
ZE - RKETRAES  SAELEMHEEH  Executive of the Hong Kong Special Administrative Region,
E A and represent a diversity of background and expertise.

Equal Opportunity Employer Recognition Scheme
Awards Presentatlon Ceremony

T AEF#e ZEeMKE(EHZE  Belowis membership of the EOC Board as at 31 March 2022:
202243 A3 E|> :

ES:

Chairperson

KEEEE
Mr CHU Man-kin, Ricky, IDS
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FHEZE
EOC Members

REH L
Ms CHAN Lai-kwan,
Queenie, MH*

HEBEHEBERSHL MBI ERSE
HETIFIRRANKREFBAZEGERE
EEMERBHEREERTREEGEIR
Chief Executive, Evangelical Lutheran Church

Social Service — Hong Kong
Member, Advisory Committee on Social Work
Training and Manpower Planning
Chairperson, Standing Committee on Service
Development, Hong Kong Council of Social Service

ERkFEERE
The Hon CHENG Wing-shun,
Vincent, MH, JP

SNEg#EE
TREZRIFNTES
EEREERKES
Legislative Councillor
Non-Executive Director, Urban Renewal Authority
Director, Hong Kong Sports Institute Limited
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BB T3
Prof CHAN Lai-wan,
Cecilia, JP

AEAERgREgR
BERARELZESGNTLZEEKE
BABRBLREYR
Vice President, Hong Kong Society for Rehabilitation
Member, Executive Committee,

The Women's Foundation
Professor Emeritus, The University of Hong Kong

ii- B €
Prof CHIU Man-chung,
Andy

bR B EE K B 0A B B B T A R R R
SR A 2 BB 5 P 2R
A B 8 K 220K B B sk e R R (RSN B 7S )

Tony Yen Chair Professor of Law, Law School,
Beijing Normal University

Visiting Professor, College of Law (Australia)

Professor of Law cum Advisor to Law Dean
(International Affairs), Faculty of Law,
Hangzhou Normal University
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= * = *
BHBELE SEREEL
Ms CHOI Yi-tak, Dr Theresa
* *
Rosanna CUNANAN
BRGNS ERSHAMEBRMEIBERA EBRGRBERER AX KR
BEEGREERHKAE EEEHIERAIRERRE
Co-founding Partner, CW CPA, EAFIITHRANERAEIZEGHFEHEZE
Certified Public Accountants Division Leader and Associate Programme Director
Honorary Treasurer, Hong Kong Baptist University (Arts & Languages), College of International Education,

Hong Kong Baptist University
Non-official Member, Human Resources Planning
Commission, HKSAR

BRKTE EEL L

Mr Mohan Ms HO Chiu-ha,
DATWANI Maisy, BBS
@ - BB AFDAEAGEIEE EREEEBERATNTES
FHEEG(BEIKE ERREBREREGERE
Solicitor, Deputy Chief Executive, EREERBKE
The Hong Kong Chartered Executive Director, Shun Tak Holdings Limited
Governance Institute Council Member, The Hong Kong Academy for
Member, Appeal Panel (Housing) Performing Arts

Member of the Hospital Authority
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FHEZE
EOC Members

EEdrsE
Mr LAM Ken-chung,
Simon

FHREEECUTREBIER
BRGNS R/ NMEAZE
Fraternity Chambers K726l
Deputy Chairman, Appeal Board Panel (Town Planning)
Member of Disciplinary Panel A, Hong Kong Institute of
Certified Public Accountants
Barrister-at-Law, Fraternity Chambers

HEREL
Dr SHIE Wai-hung,
Henry

ZERGETEBIEANZEGETE
BEREULERGEZSER
EERAEREHERHWE
Vice Chairman, Elderly Care Service Industry Training
Advisory Committee
Chairman, Association of Bought Place Elderly Services
Honorary Secretary, Hong Kong Alzheimer's Disease
Association
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RtREAS
Dr LEUNG Sai-man,
Sigmund, BBS, JP

EREXERERTBAEHREIG R
HERABHEMRBGEERZES(LER)ZE
REBABNEZEEEE
REFESECEEREEGKE
Vice President, Hong Kong Professional and Senior
Executives Association
Member, The Standing Committee on Disciplined
Services Salaries and Conditions of Service and
Chairman of Police Sub-Committee
Member, The Beat Drug Fund Association Governing
Committee, Security Bureau

BEZBzt
Ms Anna
THOMPSON

BEREREEEBERAG -AFES
Staff Director, John Swire & Sons (HK) Ltd
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BEXLZL*
Ms TSANG Chi-man,
Linda*

EEIGMAREIEER
EEIgBAagNERREHEARS
Vice Chairman, The Hong Kong Federation of
Trade Unions
Executive Director, The Hong Kong Federation of Trade
Unions Greater Bay Area Community Services

EFmAELE
Mr WONG Chi-him,
Gary, JP

%Eﬁ$”%$%&ﬁ%ﬁf@%
2RBERAKSIEE
REEHKLZERIIEFTZLE
Head and Director of Public Affairs and
Marketing, Gaw Capital
Board Member, Chinese Association of
Hong Kong & Macao Studies
Non-official Member, Commission on Children

* (FHIE 202145 A20H &8

MNEREL
Dr Rizwan
ULLAH, MH

SFRREZEEREE
BERBNBhEeMERE
HErEMRERFBERE
Member, Youth Development Commission
Lay Member, Joint Committee on Student Finance,
Education Bureau
Executive Vice Chancellor,
Social Enterprise Research Academy

BrELt*
Ms YIM Chor-pik,
Rabi*

BrROREEATHEER
TEEENEERERE (AL gRBHE
@/\ﬁ’z\%/\ = )EE'JIﬁ
RPM Workstationz& 4285
Chairperson, Direction Association for the Handicapped
Vice-Chairperson, Management Committee of the Hong
Kong Joint Council for People with Disabilities (HKCSS
Specialised Committee on Rehabilitation Service)
Design Director, RPM Workstation

* Appointment effective from 20 May 2021



BFIBVEE

Our Organisation

ERERRRY

T E2021-22FEHBITT ZRER
ZEEEH  HFEEIES43% ° 20190
MASRRIETFE - RER2022F3A417
AET0IE FLABUE - & 8 AER X
FREETFHESER - EEZEEEMNR
T WEESHATEERRR - BN
LZENMEAEREREESEHFZRETR -

Board Meetings

During 2021-22, three Board meetings were held, with an
average attendance rate of 84.3%. One meeting originally
scheduled for 17 March 2022 was cancelled due to the
COVID-19 epidemic. Instead, the EOC's business was
transacted by circulation of papers among Members. Where
Members have been absent for two consecutive meetings,
a reminder would be issued to them. In addition, Members
are required to declare their interests in matters, if any, to be
considered by the Board.

U T AE2021-22EE8E8e€@#ME  The attendance record of the meetings held in 2021-22 is
JE L8k o listed in the table below.

17/06/2021 16/09/2021 16/12/2021

KEfEEAE(EFE)  Mr CHU Man-kin, Ricky, IDS

(Chairperson) v v
PREBR 201 Ms CHAN Lai-kwan, Queenie, MH v v v
PREEEHIX Prof CHAN Lai-wan, Cecilia, JP v v v
L1 G The Hon CHENG Wing-shun,

Vincent, MH, JP v TRE Abs BRfE Abs
R Prof CHIU Man-chung, Andy v v v
sRELL Ms CHOI Yi-tak, Rosanna v v v
=EWEE LT Dr Theresa CUNANAN v BRF Abs v
=B E Mr Mohan DATWANI v v v
B+ Ms HO Chiu-ha, Maisy, BBS v v R JE Abs
ERRELE Mr LAM Ken-chung, Simon v v v
RAERESE Dr LEUNG Sai-man,

Sigmund, BBS, JP v v 4
HEBEL Dr SHIE Wai-hung, Henry v v v
BRIt Ms Anna THOMPSON v v v
BEXLZ T Ms TSANG Chi-man, Linda v v ERIE Abs
MEREL Dr Rizwan ULLAH, MH v v v
EREd St Mr WONG Chi-him, Gary, JP FRFE Abs v A% Abs
BREELL Ms YIM Chor-pik, Rabi v v R JE Abs

Abs = Absent
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Four Committees under the Board

Under the EOC Board, there are four committees appointed
to pursue the goals of the Commission, namely the
Administration and Finance Committee (A&FC), the
Community Participation and Publicity Committee (CPPC),
the Legal and Complaints Committee (LCC) and the Policy,
Research and Training Committee (PRTC). Their respective
scope of work is listed below.

Administration and Finance Committee
(A&FC)

The ARFC holds meetings every three months. Its
responsibilities include: reviewing the EOC's budget,
accounts, operational performances, and the annual
report; setting up tender boards and approving their
recommendations; deciding on personnel matters related to
staff employed on the Directorate pay scale; and reviewing
staffing and administrative policies.

Community Participation and Publicity
Committee (CPPC)

The CPPC holds meetings every three months, and is
responsible for advising and receiving reports on measures
related to strengthening publicity, education, media relations
and community participation; providing advice on measures
to connect with organisations, both Government and non-
government, as well as concern groups; considering and
approving assistance for educational projects undertaken by
other persons; and monitoring the community's response to
the work of the EOC.
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https://www.eoc.org.hk/zh-hk/about-
the-eoc/organisation-and-staff-3

Legal and Complaints Committee (LCC)

The LCC holds meetings every two months, and is
responsible for a variety of activities, including providing
advice on, monitoring and evaluating conciliation,
formal investigations, applications for legal assistance,
and enforcement notices. In addition, the LCC makes
recommendations on issues relating to formal investigations
and on proposals for amending the four anti-discrimination
ordinances.

Policy, Research & Training Committee
(PRTC)

The PRTC holds meetings every three months, and is
responsible for directing the EOC’s policy and research
efforts, which entails advising on policy analysis/advocacy;
considering and approving research and training modules;
and evaluating policy and research reports.

Membership of the above four committees is listed in
Appendix 1. As for complete terms of reference, please refer
to the EOC website:

https://www.eoc.org.hk/en/about-the-eoc/organisation-
and-staff-3
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FERERESGNABRE(HE2022F3A31R)

Organisational Structure of the Equal Opportunities Commission
(as of 31 March 2022)

TERBEEERTAHESSE
Board of the Equal Opportunities Commission

HE/ME ey sEEE M || ENEENaE
Legal and Administraticl).n and Chalrperson Community Policy, Research
Complaints Finance Committee Participation and and Training
Committee Publicity Committee Committee
ITHRABEE (F11T) TR (BE)
Executive Director Executive Director
(Enforcement) (Operations)
4 \|( 4 N\ )
4853 78 X T 4 B PR 48 BE FE BIREE
’Le /al Service Com Iain\thlervices Corporate Planning Corporate Policy, Research
%ivision pDivision and Services Communications and Training
. . Division Division Division
fhlef Legal Counsel) L Director ) Director Head Head

DEEEERA | | REBRBEHE

Ethnic Minorities

Unit

Anti-Sexual

Harassment Unit
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Management Team of the Equal Opportunities Commission
(as of 31 March 2022)

X & Chairperson
KB % £ Mr CHU Man-kin, Ricky, IDS

1TE# B (% 3&) Executive Director (Operations)

£ 1§+ Dr CHU Chung-man, Ferrick

1T #8 B (3117) Executive Director (Enforcement)

B A5 FE S5 4 Mr LUK Chi-cheung, Ivan

# B (]3FEF%) Director (Complaint Services)
B S0 & Mr SIU Kit-hung, Tony

#E (B R B R ARFE) Director (Corporate Planning and Services)
2§84 504 Mr LI Kam-hung, Oska

#8551 £ 1 Chief Legal Counsel
SCHR B 55 & Mr MAN Sui-lun, Allan

F & (##E &) Head (Corporate Communications)
T #8224+ Ms WONG Shan-nar, Shana

FE(BUR - fEKIEI) (B1E) Head (Policy, Research and Training) (Acting)
%= 2z Ms TSUI Ue-ting, Doris
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